Careers Interviews by Callum F–Year 10

Our fabulous Careers Champion Callum F in year 10 decided to be pro-active and interviewed 4 members of staff to find out more about their career journeys to inspire and motivate our Harris students. 

Let’s see what Callum discovered…..



Interview with Mrs Reamsbottom, Deputy Designated Safeguarding Lead {DSL}

Mrs Reamsbottom did her GCSEs at high school, then left to go to college for two years. She had no idea what she wanted to do with her life at the time, but had some interest in art. She therefore did an art degree but still did not know what she wanted to do with her life. So shortly after, she went to university to do psychology then did a master’s degree in forensic psychology. 

After that, Mrs Reamsbottom worked in prisons and spent a couple of years working in the psychology department within the prisons and worked with adult offenders who were in prison for life. As well as this, she also worked with young offenders where her role was to try and rehabilitate them. 

Mrs Reamsbottom then started to have an interest in helping victims with crimes. First of all, she worked with young people in a secondary school who were at risk of exclusion. She did this role for about a year and then joined the police. She started off as police staff, and was a Witness Care Officer and dealt with witnesses going through the court system. She also supported the victims throughout the court and the families to try and get convictions. These were for the more serious cases. Miss worked there for a couple of years but wanted to also investigate crimes, so went into investigating anti-sociable behaviour.  Mrs Reamsbottom got a little bored and wanted to move on with her career and then stepped into CID and again worked with more serious cases in Northamptonshire police, before moving to Warwickshire Police, totalling 10 years in CID. 

Before moving to Harris, she moved from CID to Child Exploitation and always had an interest in working with young people who are victims of crime and child protection cases. Working with the police, you can only do so much and if you don’t have the evidence, you cannot take it any further, and you have to file it away. Out of frustration that she was unable to support young people as much as possible, Mrs Reamsbottom saw the job at Harris and applied. We are now very lucky to have Mrs Reamsbottom as a part of our Safeguarding Team.

Working in things like major crime, you often have to deal with some quite severe cases, you’re dealing with things that involve children, etc. You have to put a “professional hat” on and put a barrier in between your emotions. To motivate you, you would always have your co-workers with you for support, and you would always be able to have conversations with others. 

The advice that I have received from Mrs Reamsbottom is to

“..Never be too hard on yourself, enjoy the time that you have here and don’t put too much pressure on yourselves to know exactly what you want to do when you leave. You can always go down other paths and gain experience. Don’t ever let downfalls such as the past (referrals etc.) affect you, try to be positive and make everything an experience. It’s never too late. Turn your negatives into positives and if you have a bumpy reputation at school for example referrals, you can always use it as an advantage when going for a job, to say that this was what you went through and how you have managed to change this.”

Miss was caught in an incident where she broke her back and was told she would never be able to ride again. Several months after, Miss was able to start walking and was able to recover to be able to go horse riding, so a motto to follow would be “don’t let other people tell you that you can’t do something”.


































Interview with Mr Peirce – Assistant Head Teacher for Teaching and Learning and CPD. 
Mr Peirce told me that “Teaching and Learning” is about training teachers and using research to shape how lessons are structured and delivered and observing. This is mainly in the area of line management and areas such as maths, science and MFL are moderated by Mr Peirce and he also often interviews new staff. 
Mr Peirce told me that he went to a school similar to Harris in London where there was no sixth form. Mr Peirce did well in his GCSEs and went to an all boy’s grammar school. His best subjects were English, History, Physics and Biology and in sixth form, he did A-levels in Government Politics, English Literature, P.E, History and general studies.  When Mr Peirce studied, he did AS Levels and A-levels and he applied for Cambridge and got straight A’s to do English and Education. 
The degree took him 3 years and he stayed at Cambridge to do a PGCE (Post Graduates Certificate for Education) where he had two placements in different schools. One school that he went to was an all boy’s school and he was offered a position there. 
He worked as an English Teacher at the all boy’s school and then later got the position of Deputy Head of Department. Mr Peirce said it was fairly awkward as he had only been there for a year and the teachers had to make an adjustment of this change. He stayed here for two years and then moved across to Coventry where he worked at a school as a Deputy Head of Department, and was leading on A-levels. Mr Pierce stayed here for a year, as he didn’t quite like the school due to the management and behaviour. He then moved to Ashlawn as Lead Practitioner. After this, he was then made Head of English and worked in that role for six years and worked with Mrs Kinsella, Mr Palma, Mrs Keenan and Mrs Colbourne. At that point, the job came up at Harris to move up to the next step of senior leadership, and it is quite a rare job as a teaching and learning lead and is the job most people want. Mr Peirce said that he would work as Head of English if he was not in his current position and his interests lie in this area.  
In terms of referrals, Mr Peirce said that you can change this behaviour. He said that “you are able to change your behaviour and we are a very forgiving school, and if there was a change in behaviour it would impact you and your friends, teachers, etc.” 

Attendance at work and school is crucial, and you cannot learn if you are not here. Mr Peirce said that he played football, and if you asked him when he was 14/15 years old, he would have most likely chosen to work in sports as a coach or something similar. He did come to a point where he felt disheartened due to changes within the league and to get him back up, he managed to channel himself back into his work and teachers did talk to him asking if he was okay and mentioning that he was quite quiet. However, he realised that if he worked quite hard, he could achieve what he wanted to achieve.

A final quote from Mr Peirce is “find something that makes you feel good”.
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Interview with Miss Lewis, Deputy Head Teacher

Miss Lewis stayed in the same school from Year 11 and continued onto 6th form. She took AS Levels and A-Levels and after finishing these, she went straight into studying for a 3 year degree. She then went on to do a postgraduate certificate of education for 4 years at The University of Warwick and then went straight into teaching at Ashlawn where she trained in English and Drama. 

Her degree is in Film and Literature which is a joint honours degree. Miss Lewis trained in two subjects and taught at Ashlawn for a total of 5 years altogether. She was a teacher of English and Drama but said that she didn’t really do much drama. 

During her third year at Ashlawn, she managed to achieve Deputy Head of English, and during the fourth and fifth year, she was joint Head of Department. Miss Lewis then came to Harris as the Head of English. By the second and third year, she was leading literacy across the school and then became Acting Assistant Head. 

Following this position, she then became Assistant Head of Literacy and Standards, and has been standards ever since. She is now Deputy Head of Standards and works with exclusions, as well as leading on exams, standards, online learning and is also currently leading pastoral and is the Designated Safeguarding Lead {DSL}.

Miss Lewis also reviews attendance and behaviour and is over the alternative provisions (this is students who are out of school}. She also deals with managed moves, prefects, bullying, exclusions, online learning, year 6 induction and transition. She is also the Line Manager of creative arts and physical education and teaches English to Years 7, 9, 10 classes and social media. If Mrs Harrison is not here, then Miss Lewis is in charge.






















Interview with Mrs Roberson, Business Manager Assistant Head.

Mrs Roberson is responsible for all of the premises and responsible for the people issues in Human Resources, Health and Safety, Finance and Internal Operations.

She leads on Student Voice, Duke of Edinburgh, Harris Scholars and IT. Mrs Roberson is also responsible for Young Carers. 

In Human Resources, Mrs Roberson talked about how this aspect manages recruitment, staff wellbeing, HR procedures, sickness policies etc.  However, Mrs Harrison is the final decision maker of the school.  Mrs Roberson said that she did not particularly do that well in maths, but is great in certain types of maths, e.g. mental maths and finance.

Mrs Roberson left school at 16 with 5 GCSEs and then went straight to work at a job at 16 and continued to work. She did various jobs such as shop jobs and all sorts of cleaning jobs before building up to her current position. She decided to go to university when she was 30 years old and did it whilst she was working. 

She studied for a Master’s degree in Business Administration which took her three years. She also did a part-time course and worked at BT (British Telecom) who she stayed with for around 15 years. She changed jobs within BT quite a lot (around 9 different jobs within that institution) and the degree was exceptionally helpful. After leaving BT, she then went to work in training before coming to Harris. 

Mental Health is a very big issue and Mrs Roberson said that she had a bereavement (losing a parent) at a young age and that definitely had an impact on her life. She said that she has had to try and remain positive, which is hard under the circumstances but you must continue trying with things and not give up. Mrs Roberson confirms that she “is not afraid of failure” and it is a learning curve.  

Mrs Roberson believes that there are always times where you reflect on where things could have gone better, but you always have to examine what you do and evaluate it and work with what you’ve got.

Mrs Roberson is a firm believer of the quote “positive people achieve positive results' within the workplace and “you only fail if you give up trying.”  Miss believes that sometimes people are too hard on themselves and it’s about showing kindness to yourself and acknowledging that mistakes are made and can be resolved.


THANK YOU TO ALL OF THE STAFF FOR THEIR TIME!
